
Blacks United in Leading Technology International (BUiLT) is a 501(c)3 professional
association, nonprofit. We serve the public through our regional chapters to change
attitudes -to hire, promote, and fund Black tech professionals and entrepreneurs. 

Representing 

BLACKS UNITED
IN LEADING
BLACKS UNITED
IN LEADING

Confidence-building networking

INCREASING THE REPRESENTATION
OF BLACK PEOPLE IN TECH

Primers on new technologies
Career portal for tech jobs
www.careers.builtinternational.org

Social Justice Initiatives

Corporate ERG Support

Click For  Our 
Chapter View www.builtinternational.org

info@builtintl.org

16,500+16,500+
NOW 

For our dues -paying members, we provide extra benefits.

Public Services Member
Services

Leadership development

Technical training

Technical certifications

Mentorship

Professional speaking

I
I
I
I
I

BUiLT, in conjunction with area nonprofits and
ERGs, hosts 3½-day symposiums to highlight the
success and possibilities of black people in tech.
https://blacktechsymposium.biz/

Black Tech Symposiums

https://blacktechsymposium.biz/


WHERE ARE WE

COUNTRIES
44

MEMBERS
16,500+16,500+

2828
GROUPS

You can find us on MeetupPro,
with Chapters across America
and in the UK, Canada, and in
Hong Kong. Wherever we are,
the message is the same. 

LET'S OPEN
THE DOORS.

We open the 3 doors to:

Enter tech

Advance in tech

Launch and own Black
tech enterprises. Watch the Video



WEWE

IN TECH OR
ENTERING TECH

96%96%
WE ARE COMPRISED OF PEOPLE IN TECH 

55%
43%

Future Technologist                       53%
In Tech Now                                      43%

Tech Supporters (DEI
professionals,

marketers, lawyers, recruiters,
writers, accountants,

entertainers, doctors, etc.) are
members, too. 4%

4%4%

WHO WE ATTRACT

A secret to success includes the professionals
migrating into tech (53%), combined with those
supporters who mingle with us (4%). 

Motivated adult, degreed,
working professionals 1)

already in tech, and 2) those
as they just pivot into tech. 

OUR TECH ECOSYSTEM

Technologists

Senior Tech Business Leaders - 11%

Tech Educators - 10%

Tech Entrepreneurs - 7%

73%



WEWE
White Latinx Asian

Black, African-American, African

Other

Female Male Other

They say tech is male
dominated, but we
have a large female
population. 

WE ARE COMPRISED OF BLACK PEOPLE.

91%

SEXUAL ORIENTATION: 97% STRAIGHT
3% GAY, LESBIAN, BI-SEXUAL

55% 43%

FEMALE 
A STRONG DEMOGRAPHIC IN

TECH

BUILT INTERNATIONAL IS
OPEN TO EVERYONE. 

ETHNICITY

GENDER
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WE ARE MATURE 

80% OVER 35

Eighteen percent (18%) are Senior
Directors, C-Level Executives, VPs, or own
their own tech companies.

WE ATTRACT MID-CAREER ADULTS AGE 30 - 50.

2. Stability and Long-Term Focus
Career Stability: Many professionals in this age group
have established careers and are less likely to job-hop
compared to younger workers. They are often more
focused on long-term goals.
Commitment and Maturity: A more mature outlook on
work often means they are committed to their roles,
willing to take responsibility, and focused on delivering
results.

3. Balanced Risk-Taking
Informed Decision-Making: With experience comes the
ability to balance innovation with risk management,
making them more likely to assess situations with a
blend of caution and creativity.
Strategic Thinking: They can contribute to long-term,
big-picture strategy due to their understanding of
industry cycles, trends, and shifts.

4. Soft Skills and Communication
Developed Soft Skills: Having worked in various teams
and roles, they tend to have highly developed
interpersonal, communication, and conflict-resolution
skills, which are valuable in collaborative tech
environments.
Cross-Functional Experience: Many in this age range
have worked across different teams and roles, giving
them a broader understanding of business processes
and how technology supports them.

5. Adaptability to Change
Tech-Savvy with Experience: While they may have a
longer professional history, individuals in this age group
often stay updated on industry trends and emerging
technologies, balancing both legacy knowledge and
the ability to learn new tools and systems.

6. Work-Life Balance
Better Time Management: Having developed more
mature time management skills, they are often more
effective at balancing work and personal
responsibilities, which can translate into better
productivity.

7. Professional Networks
Valuable Connections: With years in the industry, they
likely have well-established professional networks that
can benefit the company, whether it’s for partnerships,
collaborations, or knowledge sharing.

8. Diversity of Thought

Overall, hiring individuals aged 30 to 50 can provide a
strong mix of technical expertise, stability, and leadership,
which is particularly valuable in tech roles that require
both innovation and reliability.

1. Experience and Expertise
Problem-Solving Skills: Having encountered a wide range of challenges,
they typically possess advanced problem-solving skills and the ability to
approach complex tasks with a well-rounded perspective.
Leadership and Mentorship: Many individuals in this group have had the
opportunity to develop leadership skills, and they can mentor younger
team members.

ADVANTAGES WITH US
Hiring individuals aged 30 to 50 for tech roles can offer several
distinct advantages. Here are some of the key benefits:



58%

WE AREEDUCATED
Where we sought higher education
(representative sample)

With College Degrees

MASTER DEGREED                    23%
PHD DEGREED                             4%

Of those working and not working, 12%
are also students in college programs



63%
WE AREEDUCATED
Where we sought higher education
(representative sample)

STEM - SCIENCE, TECHNOLOGY,
ENGINEERING AND MATH.

STEM Degreed

37% are non-stem degreed - A sizable
group of mature, degreed professionals
pivoting into tech



74%

WE ARE EMPLOYED
Big companies where we work (representative sample)

Employed

And 26% In Transition ready for
immediate new opportunities



WE ARE PROFESSIONAL
What we do (representative sample)

Our members work in contributor and
leadership roles in tech and out of tech



WE ARE PROFESSIONAL
What we do (representative sample)

WE  ARE UNITED 
BUiLT is for everyone who supports diversity of
thought and equality in tech.

Members join and follow us from any race, gender,
sexual orientation and nationality. Above all of our
ideals, BUiLT has always been and will remain
united.

Our professionals hail with titles from “Learner” to
“Chief Executive Officer.” We have thousands of
members in tech, but wonderfully, those who are
not in tech, such as Pharmacists, Auditors, and
Store Associates, join our ranks, too.

Together, with BUiLT, we deliver technology and
business solutions that drive competitive
advantage for savvy brands and smart companies.



ANDREA SIMPSON
Director

Washington, Texas
CISO, IDEMIA North America

BYRON LOVE
Vice Chair

Washington, DC
Assoc. Dir. Cybersecurity,

Nightwing

DR. PORSCHA JACKSON
Secretary

Houston, Texas
External Affairs, Harris

County

CHARLES JAMES
Director

Washington, DC
Instructor, Montgomery College

PRINCIPLED LEADERSHIP

PETER BEASLEY
Chair

 Dallas, Texas
CEO, Blacks United in
Leading Technology

OUR BOARD OF DIRECTORS

Our constituents insist on transparency, governance, and rights for members. 

ETHAN PACK
Director

Houston, Texas
CEO, The Pack Group

LISA MITCHELL
Director

Houston, Texas
AVP Marketing, National

Life Group

TIM JACKSON
Director

Houston, Texas
CIO, Diamond Offshore

We satisfy our constituent's needs
with a Board of Directors, Board of

Advisors, Board Committees, and with
an Executive Director and Staff.

DO GOOD.
FEEL GOOD.

VOLUNTEER TODAY

JOSHUA TRUSTY
Treasurer

Houston, Texas
Data Engineer, Recurrent

Ventures

SHELLEY WARK-MARTYN
Director

Calgary, Alberta
Client Services Director,

SANS Institute



CONTACT US

 (844) 442-8458 

info@builtintl.org 

JOIN US

JOIN OUR
MAILING LIST Let's achieve racial equity in tech, with

14% of the tech jobs in America going to
Black people by 2030.

YOUYOU
FOLLOW US

https://twitter.com/BUiLT_Forward

